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INSPIRE, GIVE BACK AND
DON’T EVER QUIT!
Within minutes of meeting
Marilyn Arnold, I knew I met
someone special. Marilyn
Arnold—is from Omaha, Neb-
raska and is the only female
Managing Partner in the
Northeast for New York Life.
Her philosophy on life, work,
family and giving back is
impressive and impelling.  

Marilyn began her career in
the insurance industry 23 years
ago in the Midwest.  After hitting

a “glass ceiling” with her previous employer,
Marilyn joined the New York Life Insurance
Company team eight years ago.  She was pro-
moted to Managing Partner and moved to
New Jersey two years ago.  As Marilyn stated,
“I came to New York Life because I wanted to
be a Managing Partner.  At New York Life,
whatever career path you choose, it is all
spelled out.  A career at New York Life is not
about whom you know, it’s about what you
want to accomplish.  New York Life promotes
entirely from within, which is an added bonus
especially for women.”

WOMAN FRIENDLY ENVIRONMENT:
I asked Marilyn to further explain how and
why New York Life is a strong “woman”
friendly company.    “Women are very loyal
and changing careers or a job is very difficult
for us.   New York Life promotes entirely from
within, is extremely supportive of their hires,
and make opportunities available for women.
You are literally running your own business,

so you have the flexibility many women need.
Plus, New York Life provides the systems to
support your professional and personal goals,
giving you the tools necessary to succeed.  For
example, New York Life provides personal
coaching and a strong mentorship program
for all new hires because we want our people
to succeed.” Most working women agree:  A
strong, supportive, management system is
vital to balance the demands between a suc-
cessful career and a successful family.  

Marilyn continues, “Coupling a strong
support system with excellent management
support and guidance, creates a positive
work environment where women thrive.  I
am a perfect example.  I am here because I
communicated my goal of becoming a
Managing Partner, then I followed the direc-
tion provided by New York Life to accom-
plish my goal.  For these reasons, we have the
best retention percentage of women among
insurance companies.”  

I was curious about the “glass ceiling”
Marilyn mentioned earlier, so I asked her to
expand a little more.  “This is a hard busi-
ness.  You know, what isn’t?  It’s no more
difficult than any other profession.  You have
to be comfortable with your employer and
you have to be given the tools to succeed.  I
felt like my career had stalled, however, I
knew I had not.  There is so much opportu-
nity for everyone.  If women are looking for
an opportunity, they can find it here.”

A TYPICAL CAREER PATH: What
exactly is a typical career path at New York
Life?  Marilyn responded, “A typical career
path at New York Life is:  A new hire comes
in as an agent.  Everything is spelled out for
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you and you learn the New York Life system.
Agents are required to come to the office at
least once a week for training.  Part of the
orientation is a marketing plan specifically
designed to match the agent’s interest in:
small business or family. After two years, the
agent’s career path is re-evaluated based
upon the agent’s goals, interests and the
opportunities within New York Life.  A
career path is generated at that point, with a
system in place to help the agent attain his or
her goals.”

I decided to switch gears, from the career
information on Marilyn to a more personal
note.  I wanted to know what message she has
for women.  She broke her answer down into
three components:  Personal, Inspirational
and Leadership Qualities. 

PERSONAL: “Don’t Ever Quit!  Educate
yourself, meet people and talk to people.
Learn as much as you can.  My personal role
model is Mary Kay Ash.  She was one of the
greatest female entrepreneurs.  Learning
about Mary Kay Ash, helped me see that a
woman can have it all.  It takes a little plan-
ning and a lot of work.  But success can hap-
pen.”  Although her personal conveyance
was inspirational in nature, her inspiration
comes from helping others succeed.

INSPIRATIONAL: Marilyn conveys her
inspiration by:  “Watching other people be suc-
cessful, and knowing I played a part.  I have
received so much assistance, and many opportu-
nities and blessings from others.  To pass along
to others, what my family and I have been given
truly inspires me.  I would not have had the suc-
cess and the life without this industry and New
York Life.”    And the qualities of a leader are?

LEADERSHIP: According to Marilyn,
the qualities of a leader are:  “A person who
is coachable and possesses a tremendous
amount of drive.  She has to have a strong
vision of where she wants to go.  She has to
want to be a part of what is making things
happen.  If a woman is looking for being a
part of the fastest growing insurance and
financial institution in the country, she
needs to be with New York Life.”  To be

inspired by giving back and never quitting
are true leadership qualities I encountered
when I met Marilyn Arnold. •

Marilyn Arnold, Managing Partner
New York Life Insurance Company
1820 Chapel Avenue West, Suite 280
Cherry Hill, NJ.  08002
865-488-6900
EOE M/F/V/P
mwarnold@ft.newyorklife.com

Life Insurance Options
Today life insurance comes in many varieties, but
there are three basic types—term, whole life, and
universal life.

TERM LIFE INSURANCE: Term insurance provides life
insurance protection for a specific period of years. Benefits
can be used to help pay off mortgages and other
outstanding debts in the event of a premature death.
Generally the least expensive form of life insurance, term
provides pure insurance protection only.

WHOLE LIFE: also known as permanent insurance, protects
you throughout your lifetime, from the day you purchase the
policy until you die, as long as you pay the premiums.
Another difference between the two is that permanent
insurance builds cash value, term life insurance does not.
Guaranteed for life, your policy will be renewed every year,
regardless of your health for as long as you live, again, as long
as required premiums are paid.  

UNIVERSAL LIFE: Universal Life also provides permanent
life insurance protection and access to cash values that grow
tax-deferred. Cash value can be assessed via loans and
withdrawals, which reduce the available death benefit and
cash value. Universal Life differs from Whole Life in its
flexibility that enables you to choose the amount of protection
that best suits your family or business. The policy will
terminate if at any time the cash surrender value is insufficient
to pay the monthly deductions. This can happen due to
insufficient premium payments, if loans or withdrawals are
made, or if the current interest rates or charges fluctuate.

For more information on Life Insurance please contact your
New York Life Insurance Agent or call 1-800-598-2019. 

Woman
M A G A Z I N E



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


